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WEBINAR: Neurodiversity Acceptance - Creating actionable DATE: February 7, 2024
and inclusive workplaces for neurodivergents

THE “BIG 5" TOPICS COVERED:

# : . . . .
1 Neurodiversity (ND)is a concept where neurological differences are to be accepted and
respected as any human variation.

# . . .
2 Neurodivergence is found in 1:20 people.

#
3 Neurological differences include autism, ADHD, Dyslexia, and beyond.

*4

There is a strong business case to embrace neurodivergents in the workplace.

# . . L .
5 Being neuroinclusive is low cost (if not free) and has a very large ROI.

THE “BIG 5" TAKEAWAYS:

# . . . .
1 Embrace neurodiversity as a factor of diversity.

#2

Understand strengths and challenges of neurodivergent individuals.

#3

Consider neurodiversity friendly language and graphics.

#4

Foster acceptance and advancement of neurodivergents in your organization.

#B

Attract neurodivergents to your team to accelerate your journey of inclusion.
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